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The Expert 

Leadership Agility

45%

Task
Focus

The Achiever

Leadership Agility
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Outcome
Focus

The Catalyst

Leadership Agility

5%.

Impact
Focus

The Co-Creator

Leadership Agility

4%

 High 
Purpose
Focus

Deep level of self-
awareness

Develops Collective Leadership  
Team

Leadership as 
Service To Others

Collective sense of responsibility

Considers seriously negative 
feedback 

Able to explore points of 
view of counterparties

Social and environmental 
responsibility

Emotionally resilient

The Synergist

Leadership Agility

1%

Life 
Purpose 
Focus

Holistic Orientation

Leadership as
Personal Transformation

Value-based Collective CEO

Able to transform  
conflicts into solutions 
beneficial to all parties

Present-centered awareness

Strong connection  with 
others even during 

challenging  conversations

Able to combine 
everything with everything
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The Achiever

Leadership Agility

35%

Outcome
Focus

-

-o
7
-
P I

0 Wit * ~-
/

T OI 2- - LEADOMoving m E /1 ⑤?⑧

0
so 11

- E O "My Way↑ ↑:I
I

A..--
En IM- N7⑭·O

with goals s LMANIDULATES People are
Motivates M

Erfeedback pawng
0 ifithelpre

10, A
⑳

↑- -↑ D7I -! 8

1- TO - MANYTEGIC
&



The Catalyst
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The Co-Creator

Leadership Agility

4%

 High 
Purpose
Focus

Deep level of self-
awareness

Develops Collective Leadership  
Team

Leadership as 
Service To Others

Collective sense of responsibility

Considers seriously negative 
feedback 

Able to explore points of 
view of counterparties

Social and environmental 
responsibility

Emotionally resilient
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The Synergist

Leadership Agility

1%

Life 
Purpose 
Focus

Holistic Orientation

Leadership as
Personal Transformation

Value-based Collective CEO

Able to transform  
conflicts into solutions 
beneficial to all parties

Present-centered awareness

Strong connection  with 
others even during 

challenging  conversations

Able to combine 
everything with everything
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